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1. Purpose. To establish policies, responsibilities, and procedures
for providing religious mnistry in the Marine Corps as set forth in
reference (a).

2. Cancellation. MCO 1730.6C

3. Summary of Revisions. This order is a conplete revision and shoul d
be reviewed in its entirety.

4. Background

a. References (a) and (b) establish Departnent of the Navy and Marine
Corps policy for the free exercise of religion for active duty Marines,
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Sailors, famly menbers, and other authorized persons.

DI STRI BUTI ON STATEMENT A:  Approved for public release, distribution is
unlimted.
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b. Commanders are responsible for establishing and maintaining a
Command Rel i gi ous Program (CRP) which supports the free exercise of
religion as set forth in reference (a). Conmands shall include the
CRP as an integral and essential elenment of its admnistration,
pl anni ng, progranm ng and budgeting activities.

c. Reference (c) outlines the accommpdation of religious beliefs
and practices of individual nenbers. Wenever possible, accomobdating
i ndi vidual religious beliefs and practices is encouraged. However, the
i mpact of accommodation nust not adversely affect military readiness,

i ndi vidual or unit readiness, unit cohesion, health, safety, or good
order and discipline.

d. Navy chapl ains and Religious Program Specialists (RP) are
assigned to Marine Corps comrands to provide mnistries and to
facilitate the free exercise of religion as outlined in reference (a).

5. | nformati on

a. To the full extent provided by references (a), (c) and (d),
CRPs will provide opportunities for participants to express and
nurture their religious faith. Participation in the CRP is
voluntary. CRPs include, but are not linmted to the foll ow ng:

(1) Divine services, pastoral acts, religious education
retreats, and other group religious activities.

(2) Prograns of instruction and other activities that provide,
fam |y team buil ding enrichnent, marriage preparation, noral and ethica
devel opnent, and suici de awareness froma religious perspective.

(3) Visitation and ministration to conmand personnel in hospitals

and brigs.

(4) Lay |l eaders, religious education teachers, and other
vol unteers that serve in the CRP

(5) Volunteer charitable service projects to assist and support
charitabl e organi zati ons and needy individuals in the United States and
foreign countries.
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b. The commander's responsibility for the CRP is executed through the

fol |l owi ng individual s:
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(1) Chaplains. Chaplains are principal staff officers who serve
under the cogni zance of the chief of staff or the executive officer of a
conmand as stated in references (a), (b), (e), and (f). They inpl enent
the CRP and advi se the commander on spiritual, noral, and ethical issues
affecting the command. Reference (a) sets forth Departnment of the Navy
policy for the Chaplain Corps. The follow ng policy applies to chapl ains
assigned to the Marine Corps:

(a) The Chaplain, U S. Marine Corps advises the Conmandant
and Headquarters staff agencies on matters concerning religious mnistries
t hroughout the Marine Corps. The organizational |evels of assignment
contained in reference (a) for a clainant staff chaplain are applicable
to The Chaplain, U S. Marine Corps.

(b) The senior or supervisory chaplain of a conmand will be
desi gnated the Command Chapl ai n and serve as the Special Staff Oficer or
Assistant Chief of Staff for religious mnistry per reference (b).

Supervi sory chapl ai ns are senior chaplains assigned to units that have
subordinate elenents with chaplains attached to those el ements or assigned
to shore based conmmands with chapels on station. The functions and
responsibilities set forth in reference (a) for supervisory chaplains are
applicable to Marine Corps Conmand Chapl ai ns or Assistant Chiefs of Staff
for Religious Mnistries.

(c) Chaplains are assigned to a unit for the primary purpose of
facilitating religious mnistries within that unit. Chaplains have specific
responsibilities to their commander as detailed in references (a) and (e).
They al so have professional and ministerial responsibilities to their
appropriate supervisory chaplains. In no instance will chaplai ns accept
part-time or full-tine civilian ministerial positions without prior approva
of the Chaplain of the Marine Corps via endorsenent by the Comrmandi ng
Oficer

(2) Enlisted Personnel

(a) Navy Religious Program Specialist (RP).
Ref erence (a) provides for the assignnment of RPs to Marine Corps commands
to protect chaplains in conbat operations and to support themin planning,
progranm ng, admi nistration and coordi nation of the CRP. Fenale RPs
assigned to the Fleet Marine Force (FMF) are restricted to service in
units specified by references (g) and (h).
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(b) Chaplain Assistant (CA). Per reference (i), Marines wll
continue to be assigned to the CRP staff as CAs when required RP manni ng
is not available and the unit Table of Organization (T/O supports the
requi renment. Wen feasible, Marine CAs having an MOS 0151, prinmary or
secondary, will be provided by the unit of which the chaplain is a nmenber.

(c) Per chapter 2 of reference (i), a conmand aut horized
and assigned a chaplain is required no |l ess than one RP or Marine CA
Personnel authorized a Marine CA per their T/ 0O shoul d request assignnments
fromtheir Personnel Oficer.
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(3) Additional Religious Program Personnel Resources.
Addi tional clergy assistance may be provided per reference (j). CRP
staff may also include civil service secretaries, accounting technicians,
and other office personnel authorized on the command T/O I n addition,
non- personal services may be contracted as outlined in reference (a).

(4) Lay Leaders. Commanders nay appoint a lay |eader to serve
for a period of tinme to neet the religious needs of a particular religious
faith group as provided for in reference (b). The conmander should seek
t he advi ce of the conmand chaplain or chaplain attached to a hi gher echel on
regardi ng the selection of an appropriate lay leader. RPs will not be
assigned as lay |l eaders, but will facilitate the provision of mnistry
where lay | eaders are assigned (a).

(a) Lay | eaders are volunteers selected on the basis of high
noral character, notivation and religious interest. The appoi ntnment
conferred by the commander does not inply any civilian credentials or
appr oval

(b) Lay | eaders serve for a limted appointnent not to exceed
one year. They serve under the supervision of the conmand chaplain or
chaplain in the next higher headquarters. The appointnent is termnated
when the need no | onger exists; for example, at the end of a depl oynent
or when the lay | eader is transferred.

(c) Lay-Conducted services supplenment the CRP and are an option
driven by necessity only. They are not to be considered a substitute for
di vi ne services conducted by chapl ains or ordained civilian clergy.
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(5) Non-Federal entities and CRP. Chaplains have a responsibility
to adm nister the conmand religious prograns, administer sacranents, perform
religious rites and cerenoni es, and provi de divine services, outreach
prograns, spiritual growh retreats, and religious education. There are,
however, certain private religious organizations which sone parishioners
find hel pful, enriching and supportive. Wthin certain limts, such
organi zations may be all owed base access under the cogni zance of the CRP
Limts and guidelines in such cases are as foll ows:

(a) The installation or base comandi ng officer is the only
person authorized to grant or deny private religious organizations
permi ssion to operate on base. Each comrandi ng of ficer nmust take the
determ nation on a case-by-case basis, taking into account the follow ng
gui del i nes:

(1) Any private religious organi zati on seeking to operate
on base nust seek prior approval fromthe base or installation commandi ng
of ficer.

(2) The Marine Corps may not explicitly or inmplicitly
provi de official endorsenent or preferential treatment to any
non-federal entity.
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(3) If an admi ssion fee is charged, it nmust not exceed the
cost of supporting the event.

(4) DoD enpl oyees who are officers, directors, enployees,
or active participants in a private organi zation are prohibited from
participating in the decision to authorize official support to the
sane organi zation.

(5) Organizations which are prejudicial to health,
readi ness, or good order and discipline (for exanple; groups which
explicitly or inplicitly denigrate the race, ethnic origins, or
religious practices of others or groups which advocate destructive
actions) should not be admitted to bases. Commandi ng officers have
wi de discretion as to whomthey may exclude fromtheir posts, and
such discretion will be disturbed only upon a show ng that grounds
for exclusion were patently arbitrary or discrimnatory.

(b) Chapl ains shall not delegate their officia
responsibilities to private, volunteer, religious organizations by
al I owi ng such organi zations to run a portion of the CRP as opposed
to providing supplenmental social opportunities. The prohibition
against allowing a private organization to run a portion of the CRP
does not include contract clergy.
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(6) Uniforns. Navy chaplains and RPs assigned to the Marine Corps
may el ect to wear the appropriate Marine Corps service or utility uniform
as outlined in references (k) and (1).

6. Action. Conmanders will have chapl ains assigned to their commands for
t he express purpose of administering their CRP. Chaplains will acconplish
this by following, at a mninum these program essential requirenents:

a. Command Religi ous Program Standi ng Operating Procedures (CRP SOP).
SOPs will be used by commands to delineate specific policies and
responsibilities regarding the operation of the CRP. SOPs will define the
particular duties and functions of all nmenbers assigned to the CRP. These
SOPs shoul d include, at a m ninmum programrequirenents and taskings, watch
st andi ng procedures, response to disasters, support of the Casualty
Assi stance Program and coordination of ministry with other commands in
t he area.

b. Facilities. The CRP uses chapels, education facilities, and
designated office areas to offer nmlitary personnel, their famlies and
other eligible persons the nost conprehensive CRP possible in support of
the free exercise of religion. References (a), (b) and (n) provide that
all facilities and programs be supported by appropriated (O&M MC) funding
The followi ng guidelines apply to religious facilities:

(1) Command chaplains will assist commanders by regularly
i nspecting facilities for cleanliness and neatness and by ensuring proper
mai nt enance of buil dings and equi pment which are used in the CRP

(2) Commands havi ng chapels will publish a chapel usage order which
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defines the availability and precedence of use of these facilities.

(3) Because of the confidential nature of a chaplain's pastora
role with individuals, chaplains require separate working spaces. The
chaplain's office space will not be shared with other office staff and
will be readily accessible to all nmenbers of the comand and their
fam |y menbers.

(4) Attendance and scheduling logs will be naintained to assess
the appropriate use of facilities and assist in neasuring comunity
participation in the CRP
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(5) Upgrading i nadequate CRP facilities and construction of new
facilities to neet identified CRP deficiencies are the responsibility of
t he commander. Command chapl ains are to advise the commander on facility
requi rements and project prograns requiring facility inprovenents and
expansi on.

(6) A special Chapel Life Extension Program (CLEP) has been
establ i shed to suppl enent funds required for mnor construction work.
Headquarters, U S. Marine Corps (LPP) nay execute CLEP funding from
project input provided by Headquarters, U.S. Marine Corps (REL).

c. Appropriated Funding. Commands will use |local O&M funds to support
the CRP according to references (a), (b) and (m.

(1) The CRP will be reflected as an entity in program objective
menor andum subni ssi ons, budget requests, mdyear reviews, and foll ow on
spendi ng plans. O&M fundi ng pl anni ng, programmi ng, and budgeting wl |
reflect current and anticipated programrequirenents that support the uni que
needs of all faith groups served by the CRP. Conmands will prepare and
submit annual O&M budget estinates per reference (m.

(2) Commanders will follow the gui dance of references (1) and (m
for the procurenment of consumabl e and non-consunabl e CRP supplies, as well
as CRP equi pnent .

(3) OM funds provide the followi ng services in support of the CRP:
printing, equipnment repair, equipnment rental, transportation and cl eaning.

(4) Non-personal service contracts authorized for O%M fundi ng
include, but are not limted to, the follow ng: contract clergy support,
religi ous education coordinators, choir directors, organists, pianists,
chapel child care providers during chapel functions; and resource persons
to direct special progranms such as single servicenmenber outreach, study
courses, religious drama, and retreats.

(5) Commanders are authorized to utilize O%M funding to support
retreats, denom national conference attendance and official training for
chapl ai ns and Rel i gi ous Program Speci alists assigned to the CRP. When a
CRP is coordinating a religious/spiritual retreat, O&M nonies nmay be used
to fund Chapl ains, Religious Program Specialists and ot her designated
personnel that are nenbers of the staff providing the service. |In the
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case of an off-base retreat, for exanple, funds may cover POV m | eage,

| odgi ng expenses and neals for the staff only. These funds may al so pay
for the rental or costs of retreat site facilities other than
identifiable | odging of the attendees.

MCO 1730. 6D
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&M funds are not authorized to pay for expenses incurred by attendees,
such as neals and personal transportation.

(6) Investnent-type itens will be funded with procurenent funds.

(7) Per reference (a), no fees or gratuities will be charged or
received for the use of CGovernnent facilities in the performance of any
religious act, sacrament, or rite. No fees or gratuities will be charged
or received by a chaplain in the performance or support of any religious
act, sacrament, or rite on Governnent-owned property or for persons
entitled to receive such services by authorization of the Departnent of
the Navy. No RP or CAwill be paid any fees for services performed on
CGovernment property in support of any religious act, sacranment, rite, or
for persons entitled to receive such services by authorization of the
Depart ment of the Navy.

d. Non-Appropriated Funding. The Religious Ofering Fund (ROF) is a
non- appropri ated fund established by and adni ni stered under the authority
of the commander. References (a) and (b) authorize the ROF. References
(n) and (o) provide policy and procedural gui dance for opening, utilizing,
managi ng, and auditing the ROF.

e. Training

(1) Chaplains, RPs, and Marine CAs. Marine Commanders shall
establish and support a training programfor chaplains, RPs and CAs
assigned to their comands. The performance standards set forth in
references (p), (g) and (r) apply. Chaplains, RPs and CAs will
participate in annual unit Battle Skills Training. Chaplains and RPs
assigned to operational forces of the Fleet Marine Force may be eligible
to receive the Navy Fleet Marine Force Ribbon. Eligibility requirenents
are set forth in section 430.5 of reference (s). Chaplains are exenpt
fromdose Oder Drill, Marksmanship and I ndividual Tactical Measures
subjects. Al Marine Corps commanders will devel op and support
professional training for chaplains, RPs and CAs.

(2) Chapl ain/RP Expeditionary Skills Training (CREST). CREST
conpletion is required for all chaplains and RPs enroute to an initial
assignment with the Fleet Marine Force. CREST will take place at Field
Medi cal Service School East, and will provide chaplains and RPs with
training in field skills, conbat ministry and USMC orientation. RPs,
upon successful conpletion, will be awarded the Navy Enlisted
G assification (NEC) 2401. Chaplains conpleting the course will be
given an additional qualifications for duty (AQD) code. Reservists
will also attend CREST at their first Annual Training.
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(3) Mentoring. Mentoring is an aspect of training that is an
aspect of training that is both professional and relational. Al comand
chaplains will ensure that a nmentoring program which includes both
subordi nate chaplains and RPs/CAs is inplenented and identifiable.

(4) Lay Leaders. Conmanders utilizing lay |eaders shall provide
instruction for themthrough the appropriate command chaplain. Recruits who
successfully conplete the lay | eader training at either of the two recruit
depots will be assigned Service School Code MAE

f. Accountability

(1) Commands are accountable for all non-consunable itens. Unit
commanders will ensure that a Responsible Oficer (RO fromthe CRP is
assigned in witing and that the ROwi Il naintain an inventory of al
non- consumabl e itens purchased by O&M funds.

(2) Sacranental and kosher wine will be secured in a | ocked
container (e.g., locker, cabinet or refrigerator), and a usage log wl|
be mai ntai ned.

g. Reports. Naval fitness and evaluation reports required by reference
(gq) are for officers and enlisted nenbers. Conmand chaplains will not be
del egated as reporting seniors, but will assist and advi se commanders in
t he preparation and appropriate subni ssion of these reports.

h. Area Coordination. Coordination of mnistry resources is essentia
to provide for the free exercise of religion in the Marine Corps. Navy
chapl ai ns assigned to Marine Corps conmands reflect a variety of faith
groups and traditions. Chaplains will ensure that all service nenbers,
their famlies and other eligible personnel are afforded opportunities
to exercise their religious beliefs through coordination of ministry
per reference (t). The responsibilities of Coordinating Chaplains wll
i ncl ude:

(1) Coordinating professional activities, cerenpnies, professiona
training and duty chaplain watchbills anbng area chapl ai ns.

(2) Coordinating professional activities, cerenmpnies and
prof essi onal training anong area RPs.

(3) As needed conducting area RP applicant screening board.

MCO 1730. 6D
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(4) Supporting area civic and religious cerenonies and activities.

(5) Coordinating FMF chaplain and RP the invol venent of chapl ai ns
and RPs in area religious prograns.
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(6) Insure that Chaplains and RP Operational commtnents take
precedence over area prograns requirenents.

i . Commands without Chaplai ns/RPs Assigned. Conmanders with no
chapl ains or RPs assigned to their command are encouraged to seek
gui dance from hi gher headquarters in neeting the religious needs of
their people. The priority for obtaining resources to provide
religious services is as follows:

(1) Navy chapl ai ns/ RPs from ot her Marine Corps or Navy activities.

(2) Sel ected Reserve Chaplains/RPs or Voluntary Training Unit
Chapl ai ns/ RPs.

(3) Chaplains of other area mlitary services.
(4) Contract civilian clergy.
(5) Lay | eaders.

j. Force Chaplains. The command chapl ai ns assi gned as Marine Forces
Atlantic and Marine Forces Pacific will nonitor the coordination of
chapl ai n/ RP assi gnments from subordi nate comrands to Marine Air-G ound
Task Forces. The Marine Forces Reserve Chaplain will nonitor Reserve
Chapl ai ns and RP assignnents, training, and readiness to nmobilize. In
addition, these Force Chaplains will nonitor unit rotations and the
resul tant novenent of chapl ains and RPs between subordi nate conmands.
Coordi nation functions of the Marine Forces Chapl ai ns incl ude:

(1) Ensuring that the assignnent of chaplains to Mrine
Expedi ti onary Forces provides appropriate religious faith group
representation.

(2) Monitoring command billet structures and recommendi ng force
structure changes to ensure the provision of ministry throughout their
area of responsibility.

10
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(3) Ensuring that After Action Reports and Marine Corps Lessons
Learned Systeminformation is passed fromreturning to deploying UMIs.

(4) Consolidating and interpreting reports pertaining to chaplains
and RPs within their cognizance.

(5) Scheduling and executing staff visits and inspections
concerning the inplenentation of prograns of religious mnistries, conbat
readi ness, and coordi nati on between FMF and supporting establishnments.

(6) Maintaining liaison with The Chaplain, U S. Mrine Corps
regardi ng the assignment, training, and coordi nati on requirenents of
chapl ai ns and RPs under their responsibility.

7. Reserve Applicability. This Oder is applicable to the Marine Corps
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Reserve.

R 1. NEAL
Assi st ant Comrandant
of the Marine Corps

DI STRI BUTI ON:  PCN 1020202400200

Copy to: 7000110(55)
7000093
7000099( 144)
8145001(1)
7000093(2)
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